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Prevention of the Facilitation of Tax Evasion Policy




























Our commitment
EnviroVent Limited (“EnviroVent”, the “Company” or “We”) is committed to the highest legal, ethical and moral standards. We expect all our staff and other associated parties to share in this commitment.
It is our policy to comply with all laws, rules and regulations governing the prevention of the facilitation of tax fraud and tax evasion in all the countries in which we operate.
We do not tolerate criminal tax evasion or tax fraud nor the aiding, abetting, counselling, procuring or other forms of facilitating another to evade tax or commit tax fraud. This is encapsulating in this Policy. We are committed to the prevention, detection and reporting of any such events that contravene this Policy and their rigorous investigation.
The purpose of this Policy is to:
· set out our responsibilities, and the responsibilities of those working for us, in observing and upholding our position on preventing the facilitation of tax evasion; and
· provide information and guidance to those working for us on how to recognise and avoid tax evasion.
Employee’s rights and duties
All of the Company’s employees are expected to pay due regard to the provisions of this Policy and are responsible for ensuring compliance with it when undertaking their roles or representing the Company.
This Policy applies to all employees and extends to all business dealings and transactions in all countries in which we operate. Local custom and practice is never a justification for departing from this Policy.
This Policy also applies to all persons with whom we are associated from time to time such as. but not limited to, agents, joint venture partners, representatives, intermediaries, consultants and contractors.
What is the “facilitation of tax evasion”?
Under UK law there are a range of statutory offences for the fraudulent evasion of tax. For example, section 72 of the Value Added Tax Act 1994 and section 106A of the Taxes Management Act 1970 make it a crime for anyone who is knowingly concerned in or takes steps with a view to the fraudulent evasion of VAT and, as the case may be, income tax.
Beyond these statutory offences of fraudulent evasion there is the common offence of cheating the public revenue, committed by a person who engages with fraudulent conduct that tends to divert funds from public revenue. It is also a crime to facilitate deliberately another person to commit tax evasion. 
The above offences are committed when a person is knowingly concerned in or takes any step with a view to the fraudulent evasion of tax owed by another. Equally, it is a crime where a person aids, abets, counsels or procures the commission of tax evasion by another. In brief, if you do any of these things you personally are committing a crime that is punishable by imprisonment or fines. 
Examples of tax evasion
In your work for the Company you may come across a situation where you believe that there may be some sort of tax evasion being carried out or planned by a customer or supplier. Equally you may not know whether what is envisaged is legitimate tax planning or illegal tax evasion. In any such situation you must contact the Anti-Tax Evasion Officer (“ATEO”), Rob Knight (Internal Audit Manager), using the following contact details rknight@envirovent.com. They will let you know whether what is going on is criminal tax evasion. All such conversations will be in confidence. 
Tax evasion is not the same as tax avoidance or tax planning. Tax evasion involves deliberate and dishonest conduct. Tax avoidance is not illegal and involves taking steps, within the law, to minimise tax payable (or maximise tax reliefs). In brief, the difference between legitimate tax planning and criminal tax evasion is the element of dishonesty. To give a few examples:
· a person is involved in criminal evasion of tax if they agree to enter into a contract stating a price for the goods that is lower than the sum the other party is going to receive and knows or has reasonable suspicion that the other person will account for only the lower sum as its profit. That person is likely to pay tax on only the lower sum and so defraud the Revenue of unpaid tax;
· A person who knows that a person is going to be issued with an invoice by a third party so as to reduce that person’s profits is likely to be said to aiding that person to defraud the Revenue if they know or has a reasonable suspicion that (a) the person will not in fact pay the third party the amount invoiced but (b) will seek to deduct the “payment” from its taxable profits;  
· A person facilitates tax fraud if they backdate a contract or document to show that an asset has been held for the benefit of another person or for a longer period so as to allow that person to claim a relief from tax or an allowance against or repayment of tax that would not be available but for the backdating of that contract or document; 
· A person who knows that a supplier provides goods or services to, and only to, a particular party or company and that party or company cannot recover the VAT, that person will be aiding the commission of VAT fraud if he then agrees to redraft the contract or document so that it appears that the goods or services were supplied to another company which can recover that VAT.
The above are only examples and there are many other circumstances where tax fraud and evasion are committed.  The above list is not therefore exhaustive and is for illustrative purposes only.
Prevention of the facilitation of tax evasion
We will deal seriously with any instance where any employee, partner, agent or other person acting for and on behalf of the Company who is suspected of knowingly being concerned in or taking any step with a view to the evasion of tax of another or who is suspected of aiding, abetting, procuring or counselling another to commit tax fraud or to evade tax, whether under statute or under common law.  Any actual instance will result in disciplinary action against those involved, up to and including termination of employment or contract, and reporting of those persons to relevant regulatory and criminal authorities.  We will support those authorities in any prosecution brought against those persons. We do not tolerate the facilitation of tax evasion by any employee, agent or person operating for or on behalf of the Company. All employees, agents and persons acting on our behalf are required to comply with this Policy.
We do not do business which involves the statutory offences of fraudulent tax evasion or the common law offence of cheating the public revenue. Nor do we do business which involves the aiding or abetting of another, or being in any way concerned in, fraudulent tax evasion or cheating the public revenue by any other person.
We will routinely assess the risks of becoming embroiled in criminal tax fraud and tax evasion and the facilitation of these crimes by any employee, agent or other person providing services for the Company. Based on such assessments we will take action. Please be prepared for updates and adjustments to the prevention of the facilitation of evasion of tax programme we adopt.
Since 30 September 2017, if a company does not put in place reasonable measures to prevent the facilitation of tax evasion, that company also commits a criminal offence under Part 3 Criminal Finances Act 2017.
If any instance where any employee, partner, agent or person acting for and on behalf of the Company is suspected of facilitating or actually facilitates another to evade tax or cheat the public revenue, we will take remedial and disciplinary steps immediately. For the avoidance of doubt, if it is established that such an offence has been committed by such person acting in that capacity, we shall seek legal advice with a view to terminating our contract with them and in the case of an employee, dismissing any employee involved.  We shall also seek legal advice on our responsibilities to refer such matters to the authorities for them to deal with under law.
We encourage and support our employees, agents and those acting for and on our behalf to make decisions in line with our stated position on preventing the facilitation of tax evasion.
No employee will suffer demotion, penalty or other adverse consequences for refusing to facilitate tax evasion or tax fraud by another person.
Agents, distributors, consultants and other third parties
Whenever we engage or retain an agent, distributor, consultant or other third party which provides services for and on behalf of the Company, we will investigate to determine the reputation, beneficial ownership, professional capability and experience, financial standing and credibility of such person and the records of such person’s adherence to applicable laws in our own and other countries. Any concerns that such investigation may bring to light in the context of tax fraud or criminal tax evasion must be reported to our ATEO as soon as reasonably practicable.
After we engage with a third party, you have a responsibility to continue monitoring on-going activities and to report any concerns with regard to tax evasion to the ATEO. If you know or reasonably believe that a contravention of this Policy has been, is being or may be made you must report it to the ATEO and then follow their advice.
Procurement
Persons or entities who provide goods or services to us or on our behalf must meet our standards and abide by our policies with regard to the prevention of the facilitation of tax fraud and evasion or else they should expect to have their contracts terminated and we will actively seek to recover any losses we may suffer as a result.
Before engaging the services of any person, agent or representative who is to act for and on behalf of the Company, you must carry out due diligence on them so that we know that they share our commitment to prevent the facilitation of tax fraud and tax evasion. The due diligence aims to assess the risk of their likelihood of facilitating tax fraud and tax evasion. If in any doubt as to the level of risk you must seek the advice of the ATEO.
Training
You will be offered compliance training to ensure that you understand your responsibilities about our approach to the facilitation of tax evasion.
Each employee must read, be familiar with, and strictly comply with this Policy.
Laws, regulations and contractual requirements are subject to change, which could require revision to this Policy. All personnel to which this Policy is applicable shall keep themselves current with any such changes and shall comply with such changes regardless of whether or not the changes have been incorporated into any given version of this Policy.
Do not discuss your concerns with anyone other than the ATEO – “Tipping off”
You must not under any circumstance: (a) tell or notify the person in respect of whom you suspect of aiding, abetting, counselling or  procuring the commission of tax evasion or tax fraud or (b) tell or notify any person or client whom you suspect of committing criminal tax fraud or tax evasion, that in either case you are going to or have made a report to the ATEO under this Policy in relation to your concerns about the facilitation of tax fraud or tax evasion. Such notification may itself constitute the crime of “tipping off" under the Proceeds of Crime Act 2002. Instead you must speak immediately to the ATEO who will advise you. 
Reporting tax evasion
If you have concerns or suspicions about anyone’s conduct or instances where there may be non-compliance with this Policy, it’s important you report them quickly to allow those concerns and suspicions to be promptly investigated and responded to. We expect you to report suspicious activity without delay and without apprehension.
If you have such suspicions and you don’t report them, you could face disciplinary action up to and including termination of your employment. It really is that serious.
In the first instance you should contact the ATEO. The ATEO will consult with you on a confidential basis. If for any reason you do not wish to speak with the ATEO then you should consult the company whistle blowing policy which sets out the names and contact details of others in the organisation with which you can discuss matters on a confidential basis. 
Violations can be reported to our independent whistleblowing channel held by S&P: https://www.solerpalau.com/en-en/whistleblowing-channel/ 
It is an anonymous channel, only S&P Group’s Compliance Committee have access; depending on the nature of the allegation it may be then sent to Envirovent for investigation. Customers, suppliers and other third parties can also whistleblowing via this reporting channel.  
The ATEO must keep a record of all reports made by any employee under this Policy.
The ATEO will conduct the day-to-day administration and enforcement of this Policy. The ATEO shall report at least once a year to the Board on relevant matters concerning the Company’s implementation of procedures and training of employees for the prevention of the facilitation of tax fraud and tax evasion and in particular any improvements that can be made to the content and operation of this Policy.
Questions or concerns relating to this Policy should be addressed to the ATEO using the contact details above.
The Board retains the ultimate responsibility for ensuring that we all comply with the zero-tolerance approach to the facilitation of tax fraud and tax evasion.
Disciplinary procedure
Failure to comply with this Policy may be grounds for termination or other disciplinary action. Any questions concerning this policy may be addressed to the ATEO in the first instance.
Any employee or other person to whom this policy is directed who suspects a violation of this policy may occur, or believes that a violation has taken place, must immediately advise their supervisor or the ATEO. Failure to so report is a disciplinary matter and will be dealt with accordingly. Disciplinary action may include the immediate termination of employment or of any business agreement or relationship.
Any form of discrimination, retribution or retaliation against anyone who has, in good faith, reported a possible violation of this policy or refused to participate in activities that violate this Policy is prohibited and will be treated as a serious disciplinary matter.





Andy Makin
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Managing Director 
Date: 31/12/2025
for and on behalf of the Board of Directors of EnviroVent Limited
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